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System Maintenance 
Charge ($/month)

Kilowatt-Hour Charge
($/kWh)

Demand Charge
($/kW)

Classification Rate Type Existing New Existing New Existing New

Residential 3-Part $49.70 $49.70 $0.049570 $0.051057 $2.00 $2.50

Residential FlexAdvantage $66.30 $69.62 $0.060135 $0.063142 N/A N/A

Small 
Commercial

3-Part $49.70 $49.70 $0.056210 $0.057896 $2.00 $2.50

Irrigation 2-Part $60.87 $70.00 $0.045480 $0.047754 N/A N/A

Large
Commercial

3-Part $62.89 $62.89 $0.065560 $0.067527 $5.83 $6.33

Industrial 3-Part $355.04 $355.04 $0.066650 $0.069983 $5.83 $6.53

PRICE CHANGE

MEMBERS will see a rate change 
reflected on their April bill.

Your Lincoln Electric Cooperative Board 
of Trustees voted for a rate change begin-
ning on March 1, 2023. This adjustment 
considers both the latest and estimated 
next Bonneville Power Administration 
(BPA) wholesale power cost increase.

Through PNGC Power, Lincoln Electric 
has a power purchasing contract with BPA. 
BPA has two-year rate cases, which means 
we experience a wholesale rate increase 
every two years. Wholesale power makes 
up about half of our overall expenses, so 
anytime we receive an increase, we need to 
adjust our members’ rates accordingly.

From 2017 to 2021, Lincoln Electric grad-
ually adjusted our rates to better reflect 
the recommended rate structure based on 
a Cost of Service Analysis (COSA) for most 
rate classes. The COSA analyzes all Lincoln 
Electric expenses and revenues, and helps 
determine how costs should be most fairly 
distributed among different rate classes.

Our residential three-part, commercial 
and industrial system maintenance charges 
are currently set to match the COSA recom-
mendation from 2016 to cover our fixed 

costs. These are expenses Lincoln Electric 
has regardless of how much electricity our 
members use (see right for more on fixed 
costs). The system maintenance charge 
helps establish more equitable rates, in 
which all members are helping cover these 
expenses, whether they use 1 kWh or 
10,000 kWh.

As a result, rates for those three rate 
types are being adjusted only in energy-use 
areas to reflect the actual and anticipated 
wholesale power increases. Since the 
FlexAdvantage and irrigation rates do not 
have a demand charge, both the system 
maintenance and kilowatt-hour charge will 
be adjusted to help cover the wholesale 
cost increase.

The rate change will mean different 
things to different members, depending 
on the unique way each member uses 
electricity. 

If you would like to see how the rate 
change might affect your individual bill, 
please contact us at 406-889-3301 or info@
lincolnelectric.coop. We can use your actual 
electric use from the past 12 months to 
complete a rate comparison of our current 
rates against the 2023 rate change.  

Fixed costs are required 
expenses that remain 
relatively stable 
regardless of how 
much energy we sell 
to our members. As a 
cooperative, we believe 
that each service on 
the system should help 
pay equally for these 
expenses. Fixed costs 
include, but are not 
limited to:
Taxes
Depreciation
Capital credit retirements
Insurance
Billing
Metering
System maintenance and 

replacements
Right of way clearing
Outage restoration
Administration
Health, safety and 

regulatory compliance
Vehicles and equipment
Property and facility 

maintenance

Rate change coming in March
WHAT ARE 
FIXED COSTS?

C O M I N G  M A R C H  2 0 2 3



6 • Lincoln Electric • October 2022

THIS time of year marks many 
changes as our kids go back 

to school, fall sports start and the 
weather begins to change. For 
those reasons, it’s one of my favor-
ite times of year. It’s also when all 
cooperatives celebrate National 
Co-op Month. 

When I say Lincoln Electric 
Cooperative (LEC) celebrates 
Co-op Month, it really means we 
are celebrating your membership 
in the cooperative! 

Our core business purpose is to serve as your electric-
ity provider, but the larger mission of the co-op is to help 
make our corner of the world a better place. “Concern 
for community” is one of seven guiding principles that all 
co-ops share. 

Similar to how our lines run through our service terri-
tory, our concern for community flows through all of our 
decisions — because being a co-op means being a responsi-
ble partner and good neighbor. 

LEC works to help our community thrive through initia-
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BOARD OF TRUSTEES

Tina Taurman 
President
Becky Evins 
Vice President
Michael Garner 
Secretary-Treasurer

Myra Appel
Joel Graves
Sandi Mason
Rick Peterson
Marianne Roose
Ethel White

Telly Stanger
General Manager

LINCOLN ELECTRIC COOPERATIVE, INC.

CONTACT
1-406-889-3301
info@lincolnelectric.coop
www.lincolnelectric.coop
Secure Payments: 1-833-890-6258

ALWAYS REPORT OUTAGES TO:
1-406-889-3301

OFFICE
312 Osloski Road
PO BOX 628
Eureka, Montana 59917

OFFICE HOURS
Monday - Thursday
7:00 AM - 5:30 PM

Lincoln Electric's Board of Trustees holds regular 
monthly meetings at the boardroom in the cooperative 
office. These are typically scheduled on the third Monday 
of each month at 6 p.m. Members are encouraged to 
attend. If you have any items of interest, please contact 
the general manager prior to the meeting.

HAVE A STORY SUGGESTION?
Send your ideas to:

memberservices@lincolnelectric.coop

NEXT MEETING DATE:
Monday, October 17, 2022

Lincoln Electric
Cooperative, Inc.
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FINANCIAL
OVERVIEW

kWh SALES

REVENUE

COST OF POWER

OPERATING EXPENSE

MARGINS

NUMBER OF MEMBERS

NUMBER OF METERS

MILES OF LINE

TOTAL UTILITY PLANT

MEMBER EQUITY

JULY AVERAGE 
RESIDENTIAL USE (KWH)

JULY AVERAGE 
RESIDENTIAL BILLING

YEAR TO DATE
JULY 2022

YEAR TO DATE
JULY 2021

77,823,043

$7,509,440

$3,591,803

$2,487,851

$475,352

5,041

6,464

999

$37,695,731

$12,500,137

936

$113.52

70,958,972

$7,083,557

$3,209,660

$2,174,491

$873,101

4,886

6,275

983

$35,390,695

$11,427,890

956

$108.95

Continued next page

The regular meeting of the board of trustees was 
conducted on August 15, 2022. A quorum of trustees was 
present and the board took the following action:

BUSINESS AND BOARDROOM BRIEFS

• Approved changes to Policies 207 – Trustee Out of Town 
Travel Authorization and 208 – Board Member Compensation.

• Assigned General Manager Telly Stanger as the CFC voting 
delegate.

• Approved rate changes effective March 1st, 2023, as detailed 
in the feature article.

• Authorized a trustee to attend the PNGC Annual Meeting in 
Portland, Oregon.

Manager’s Notes
by Telly Stanger

CELEBRATING
MEMBERSHIP
OCTOBER IS NATIONAL 
COOPERATIVE MONTH
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tives led by our employees and our local democratically 
elected board, which is comprised of neighbors who live 
right here in our community. Because we’re local, we 
understand our community’s unique needs and strive to 
help meet them. When LEC’s Trustees discuss big deci-
sions, their concern for community and how those deci-
sions affect their communities is at the forefront of their 
thoughts.

We’re proud to support local youth through our Youth 
Tour and scholarship programs. LEC offers the Operation 
RoundUp program to provide assistance to our communi-
ty’s most vulnerable people. We partner with and support 
area charitable organizations.

The word “cooperative” is close to “cooperation,” 
meaning people working together toward a common 
goal — mutually benefitting one another and the larger 
community. That’s the essence of the cooperative spirit. 
Our employees and member-elected board members are 

invested in the community in which we live and serve. 
Above all, as a co-op we put our members’ priorities 

first. As your trusted energy partner, we know that saving 
energy and money is important to you. That’s why we have 
programs in place to help, including energy-efficiency 
rebate programs. 

We want to empower you to manage energy use at 
home. If you haven’t already, I encourage you to take a 
moment and download the SmartHub app. Through this 
app, you can conveniently monitor and manage your 
energy use. You can also pay your bill and receive alerts 
and information from LEC. And, we’re of course here to 
help, so give us a call if you have questions about your 
energy bills.

LEC is continuously examining ways to operate more 
efficiently while continuing to provide the highest level of 
friendly, reliable service you expect and deserve. After all, 
we’re your local co-op. We were built by the members we 
serve. 
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Telly

from previous page
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ARE YOU READY TO SERVE?
IN one of the most notable inaugu-

ral speeches given, John F. Kennedy 
spoke his famous words, “Ask not 
what your country can do for you, ask 
what you can do for your country.” His 
inspiring words urged Americans to 
take actions that benefited the greater 
good. In essence, Kennedy was saying 
our country thrives when we all 
contribute our talents to the common 
good. 

On a smaller scale, I think the same 
can be said about our cooperative, 
specifically with our board members. 
Lincoln Electric’s trustees are commu-
nity-minded individuals with a variety 
of skill sets. We rely on their many 
talents to help us make informed 
decisions on long-term priorities and 
investments. Our trustees live right 
here in Lincoln Electric’s service area, 
and we consider them the eyes and 
ears of the community because they 
provide their perspective on important 
community issues. 

We recognize it takes many people 
with different skills to create a well-
rounded board that can represent the 
full spectrum of our community. That’s 
why when trustee seats are up for 
election, we hope to receive petitions 
from members with diverse perspec-
tives, experience, expertise and views. 
But above all else, we’re looking for 
folks who love our community and 
want to see it thrive now and in the 
future. Beginning October 1, local 
members of our community who can 
apply their unique talents to bene-
fit all our friends and neighbors are 
encouraged to submit a trustee  
nomination petition.

What does it mean to serve?
Serving on Lincoln Electric’s board 

means you’re making a difference 
locally, using your individual talents 
and perspective to guide big decisions 
about the co-op that in turn benefit 
the larger community. While day-to-
day decisions are made by co-op 
staff, major decisions are made by 

the board, whose mission is to look 
out for the vitality of the co-op and 
the community it serves. On a gran-
ular level, Lincoln Electric’s board 
members typically provide input and 
guidance on: 

• Budgets
• Cooperative goals and direction
• Cooperative’s community/charita-

ble contributions
• Capital investments and upgrades 

in equipment and technology
• Renewable investments and 

energy mix

Cooperative’s role
The energy industry is under-

going a major transition. Technol-
ogy advancements and increased 
consumer preference for more renew-
able energy is driving change. Lincoln 
Electric is facing big decisions, and 
trustees have an opportunity to help 
chart a course for our future. To serve 
the community best, we need input 
from a wide range of people who 
represent the broad spectrum of views 
within the communities we serve. 

Opportunity to serve
Lincoln Electric’s board consists of 

nine trustees. Each of the nine trustee 
seats carries a three-year term with 
trustees elected via mail-in ballot each 
spring before the annual meeting. 
There are three total trustee seats 
with term expiration in 2023 that 
require an election by the member-
ship. Two of those expiring seats are 
in District 6 – Upper and one seat is in 
District 7 – Lower.

To run for an expiring trustee seat, 
interested members must be nomi-
nated by a petition of at least five 
current Lincoln Electric members in 
their district. Nomination petitions 
are available now. You may find a copy 
only at www.lincolnelectric.coop, in the 
office at 312 Osloski Road, Eureka, or 
by emailing memberservices@lincol-
nelectric.coop. Completed petitions 
are due to Lincoln Electric by 5 p.m. 

Wednesday, December 28, 2022.
While you don’t need to be an 

expert in electricity or business to 
run, you do need to have a passion for 
the community and a willingness to 
actively serve and learn. We’re looking 
for individuals who can represent the 
full gamut of the members we serve. 
Our board meets on a regular basis, 
and we offer specialized training 
opportunities to help board members 
make informed decisions. Board 
members gain a deeper understand-
ing of the electric utility industry, the 
cooperative business model and local 
economic development efforts. 

Ultimately, our board is the commu-
nity pulse for the co-op, and helps 
keep us on the right track. We love our 
community and want to help it thrive. 
If you share the same commitment 
and want to contribute to the greater 
good in a tangible way, we hope you’ll 
consider running for a board position.

The fine print
To become a candidate for a Lincoln Elec-

tric Cooperative, Inc. (LEC) trustee seat, a 
nominee must be a member of LEC currently 
receiving electric service. The nominee must 
have their primary residence and associated 
electric service within the district for which 
they are being nominated

The nominee must submit a petition to 
LEC with the information and signatures of 
at least five (5) valid LEC members within 
their district. The member endorsements can 
be found on the second page of the petition. 
Although only five members are required, it is 
recommended that each candidate get extra 
member endorsements in the event one (or 
more) are invalid memberships. The petition 
must be signed by the nominee indicating his 
or her understanding and acceptance of the 
responsibilities of the position, if elected to 
serve.

If the nominee would like a short bio 
included with LEC’s trustee election commu-
nications, they may return a bio of no more 
than 200 words and submit a digital photo-
graph with their petition. Bios and photos 
received after the petition submission dead-
line will not be included in LEC’s communica-
tions. LEC will publish the bios as received 
– no editing or proofreading services will be 
performed for any candidate.

The completed and signed petition (and 
accompanying bio with photo, if submitting) 
must be returned by 5 p.m. on Wednesday, 
December 28, 2022.


